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Executive Summary 
 
The Nova Scotia Apprenticeship Agency (the Agency) Statistics Report is published annually and 
provides key system performance data for the fiscal period and a comparison to previous years. 
This report covers the fiscal year of the Nova Scotia Government, April 1, 2024 – March 31, 2025. 

The Agency continues to work with partners, including training providers, industry partners, 
organizations, unions and equity-deserving groups to meet labour market demands  

The total number of active and registered apprentices is 8,025, a 10.4% decrease from the 
previous year. There were 2,429 new apprentices registered in 2024-2025. Although the number 
of new apprentices continues to increase, the number of active apprentices dropped in 2024-
2025. This was a result of a strategic focus to reach out and work with apprentices that continue 
to be employed in the trades and actively progressing through the system. Following this action, 
inactive apprentice agreements were cancelled in all sectors. 

 The number of women who registered as apprentices in 2024-25 was 695, representing 8.7% of 
all apprentices. Additionally, 27.2% of all apprentices are from equity-deserving groups. 
 
There were 288 new employers who registered apprentices, in total 2,229 employers had 
apprentices in 2024-25.  
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Apprentices 
Figure 1 highlights the total number of apprentices from 2015-16 to 2024-25. The decrease from 
2023-24 to 2024-25 was due to an intentional plan to clean up apprentice data and capture those 
that are currently employed and actively progressing through the apprenticeship system. 

 
Figure 1: Total Active Apprentices in Nova Scotia – 10 Years 

 
 
 
Table 1 shows the number of apprentices by trade and in each sector. The total number of 
apprentices decreased by 10.4% from 2023-24. 
 
Table 1: Number of Apprentices by Trade - 5 Years 
Decreases are due to the intentional plan to clean up apprenticeship data. 
(For confidentiality reasons, results of less than 5 have are and represented by a dash (“– “). 
 

Trade 2020/ 
2021 

2021/ 
2022 

2022/ 
2023 

2023/ 
2024 

2024/ 
2025 

One Year 
Change 2023-
2024 to 2024-

2025 

Female 
2024-
2025 

Male    
2024-
2025 

Construction Sector 
Boilermaker 32 21 36 35 23 -34.30% - 19 
Bricklayer 84 88 95 115 73 -36.50% 9 64 
Carpenter 775 839 984 1112 885 -20.40% 97 788 
Concrete Finisher       - 7 250.00%   7 
Construction Craft         17 N/A 6 11 
Construction 
Electrician 1309 1408 1466 1677 1644 -2.00% 132 1512 

Drywall Finisher & 
Plasterer       - - 0.00% - - 

Elevating Devices 
Mechanic - Class A - 21 24 27 40 48.15% 0 40 

Elevating Devices 
Mechanic - Class B - - - - - -25.00% 0 - 

Floorcovering 
Installer       - - 0.00% 0 - 

Gas Fitter A 28 31 33 37 25 -32.40% - 24 
Gas Fitter B 135 147 157 167 111 -33.50% 8 103 
Glazier - 7 18 30 39 30.00% - 37 
Insulator (Heat & 
Frost) 70 63 56 69 71 3.00% 12 59 

Ironworker 
(Reinforcing) 31 27 49 52 54 4.00% - 53 

Ironworker (Structural 
Ornamental) 25 26 32 59 61 3.40% - 60 

Lather       5 5 0.00% 0 5 
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Trade 2020/ 
2021 

2021/
2022 

2022/ 
2023 

2023/
2024 

2024/
2025 

One Year 
Change 2023-
2024 to 2024-

2025 

Female 
2024-
2025 

Male    
2024-
2025 

Mobile Crane 
Operator 88 61 24 31 40 29.00% - 38 

Oil Heat System 
Technician 91 89 92 108 64 -41.00% - 61 

Painter and Decorator       9 13 44.40% 5 8 
Plumber 589 605 650 701 728 4.00% 41 687 
Powerline Technician 83 75 99 100 111 11.00% 8 103 
Refrigeration and Air 
Conditioning 
Mechanic 

311 358 403 471 515 9.30% 19 496 

Roofer 38 53 50 54 38 -30.00% - 37 
Sheet Metal Worker 182 199 177 239 231 -3.30% 21 210 
Sprinkler Fitter 72 68 73 68 75 10.30% 5 70 
Steamfitter/Pipefitter 313 283 280 309 186 -40.00% 6 180 
Tilesetter       - - 0.00% 0 - 
TOTAL 4271 4473 4802 5488 5066 -8.00% 385 4681 

Motive Power Sector  
Agricultural 
Equipment 
Technician 

6 6 - 7 - -57.10% 0 - 

Auto Body and 
Collision Technician 162 139 160 183 150 -18.00% 35 115 

Automotive Service 
Technician 811 822 882 1009 914 -9.40% 77 837 

Heavy Duty 
Equipment 
Technician 

88 103 104 125 104 -17.00% 5 99 

Marine Service 
Technician 11 11 13 20 16 -20.00% - 15 

Transport Trailer 
Technician       8 7 -12.50% 0 7 

Truck and Transport 
Mechanic 395 429 474 508 467 -8.10% 18 449 

TOTAL 1473 1510 1637 1860 1661 -11.00% 136 1525 
Industrial/Manufacturing Sector 

Boat Builder 17 12 16 20 19 -5.00% - 17 
Cabinetmaker       5 6 20.00% 0 6 
Communications 
Technician       - 6 500.00% 0 6 

Farm Technician       9 11 22.20% - 7 
Industrial Electrician 188 202 190 249 245 -1.60% 24 221 
Industrial Mechanic 
(Millwright) 209 222 204 259 254 -2.00% 19 235 

Instrumentation and 
Control Technician 57 51 45 58 41 -29.30% - 39 

Machinist 73 68 64 70 64 -8.50% - 61 
Metal Fabricator 
(Fitter) 136 151 156 202 151 -25.20% 23 128 

Power Engineer 91 98 95 104 44 -58.00% 5 39 
Power Engineer (Plant 
Operator) 44 51 53 85 87 2.35% - 83 

Welder 231 238 236 295 268 -9.15% 39 229 
TOTAL 1046 1093 1059 1357 1196 -12.00% 125 1071 

Service Sector  
Baker - - - - - 33.30% - - 
Cook 246 243 247 237 87 -63.30% 39 48 
Institutional Cook         - N/A - - 
Landscape 
Horticulturalist 10 11 6 8 6 -25.00% - - 

TOTAL 268 275 274 255 102 -60.00% 49 53 
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Women represent 8.7%, or 695 of all active apprentices in the system compared to 789 (8.8%) of 
women in 2023-24, this is a decrease of 94 women in 2024-25 (Table 2). 
 
Table 2: The Number of Apprentices by Sector and Gender 
Decreases are due to the intentional plan to clean up apprenticeship data. 

Total Apprentices 
by Sector 

2020/ 
2021 

2021/ 
2022 

2022/ 
2023 

2023/ 
2024 

2024/ 
2025 

One 
Year 

Change 
2024-
2025 

Female 
2024/ 
2025 

Male    
2024/ 
2025 

 

Construction 
Sector 4271 4473 4802 5488 5066 -8.00% 385 4681  

Motive Power 
Sector 1473 1510 1637 1860 1661 -11.00% 136 1525  

Industrial 
Manufacturing 
Sector 

1046 1093 1059 1357 1196 -12.00% 125 1071  

Service Sector 268 275 274 255 102 -60.00% 49 53  

Total 7058 7351 7772 8960 8025 -10.43% 695 7330  

 
Figure 2 represents the top five trades based on the number of registered apprentices. For the 
first time, Refrigeration and Air Conditioning Mechanic trade is in the top 5 trades in Nova Scotia.  
 
Figure 2: Five Trades with the Most Apprentices - 5 Years 

 
 
 
Table 3 shows a decrease of -3.7% in the number of newly registered apprentices from 2023-24 
to 2024-25. There was a modest decrease in the number of new apprentice registrations, but the 
numbers are still trending higher than average.  
 
Table 3: Newly Registered Apprentices in Nova Scotia -5 Years 

Year 
Total Total Active 

Apprentices Percentage of Total 
Apprentices  NEW*  (at end of period) 

    
2017/2018 1522 6611 23.00% 
2018/2019 1490 6888 21.60% 
2019/2020 1480 7254 20.40% 
2020/2021 1023 7058 14.50% 
2021/2022 1354 7351 18.40% 
2022/2023 1898 7772 24.40% 
2023/2024 2524 8960 28.20% 
2024/2025 2429 8025 30.30% 

 

1677

1009
1112

701

471

1644

914 885

728

515

0

200

400

600

800

1000

1200

1400

1600

1800

Construction
Electrician

Automotive Service
Technician

Carpenter Plumber Refrigeration and Air
Conditioning Mechanic

2020-2021 2021-2022 2022-2023 2023-2024 2024-2025



     
6 

 

Youth Engagement  
In 2024-25, the Agency invested over $1.6 million to fund experiential learning opportunities for 
youth interested in the skilled trades.  

Table 4 shows the number of youth (301) who registered as apprentices in 2024-25. Those who 
register as youth apprentices are under the age of 20. 

Table 4: Registered Youth Apprentices by Region – 5 Years 
(For confidentiality reasons, results of less than 5 are suppressed and represented by a dash (“– “). 

YOUTH 
REGISTRATIONS 
by REGION 

2020/21 2021/22 2022/2023 2023/2024 2024/2025 

  F M F M F M F M F M Out of 
Province 

Cape Breton - 15 - 10 - 28 - 43 - 39   
Central 0 38 - 18 - 74 12 147 - 119   
Northeastern - 0 0 - 0 7 0 10 - 6   
Northern 0 8 - - 0 17 - 26 - 32   
Southwestern 0 34 0 23 5 40 - 69 9 86   
Apprentices out of 
Province                     - 

TOTAL 3 95 3 59 9 166 21 295 16 282 3 
TOTAL 98 62 175 316 301 

 
Overall, approximately 42,400 youth were reached through the Youth Engagement Programs held 
across Nova Scotia in 2024-25. (Table 5). This number also includes youth engaged through the 
WorkIt grant which provides funding for activities in high schools at all Regional Centres for 
Education and the Conseil Scolaire Acadien Provincial (CSAP).  

Table 5: Participants in Youth Engagement Programs 

Program 2020-21* 2021-22 2022-23 2023-24 2024-25 
Trades Exhibition Hall - 624 1906 1881 2,173 
Mobile Construction Experience - 190 996 2320 1694 
Skills Canada Nova Scotia - 3158 25,176 31,577 30,000 
Techsploration - 900 850 239 586 

*2020-21 COVID pandemic. 
 
Youth continue to be engaged in Summer Youth Programs with 123 youth registering for these 
programs in 2024-2025 (Table 6). 
 
Table 6: Participants in Summer Youth Apprenticeship Programs 

Program 2020-21* 2021-22 2022-23 2023-24 2024-25 

Building Futures for Youth - 76 94 120 80 
TestDrive - 29 34 39 21 
ServeItUp! - 16 21 42 22 

*2020-21 COVID pandemic. 
 

School Visits and Presentations  
In cooperation with their Education Partners, the Nova Scotia Apprenticeship Agency reaches out 
to youth across Nova Scotia.  
Table 7 represents the number of school visits and presentations delivered by the Youth Outreach 
Coordinator from the Skills and Learning Branch of the Labour, Skills and Immigration 
Department. The Agency’s Youth Industry Partners also deliver presentations to youth in schools 
and communities.  
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Table 7: In School Visits and Presentations  
School Visits and 

Presentations 2020-21* 2021-22 2022-23 2023-24 2024-25 

Number of Presentations - 44 26 28 39 

Number of Schools - 33 26 18 38 

Number of students - 920 489 1257 1014 

Youth and Young Adults 
attending presentations - 317 1013 1178 945 

*No information available due to COVID pandemic. 
 

Joint Registration Agreements 
Table 8 shows the current Joint Registration Agreements (JRA) with unions and industry 
organizations, the trades that are represented under these agreements, and the number of 
apprentices represented under each JRA.  
JRAs with First Nations and organizations supporting equity-deserving individuals are shown in 
Table 9. 
 
Table 8: Number of Apprentices in Joint Registration Agreements 
Decreases are due to the intentional plan to clean up apprenticeship data. 
(For confidentiality reasons, results of less than 5 are suppressed and represented by a dash (“– “). 
 

JRA Holder Trade 2020-
2021 

2021-
2022 

2022-
2023 

2023-
2024 

2024-
2025 

International Association of Heat and 
Frost Insulators and Asbestos 
Workers, Local 116 

Insulator (Heat & 
Frost) 71 59 53 69 70 

International Brotherhood of 
Boilermakers, Local 73 Boilermaker 33 30 37 36 30 

International Brotherhood of 
Electrical Workers, Local Union 625 

Construction 
Electrician 168 180 189 229 287 

International Brotherhood of 
Electrical Workers, Local Union 1852 

Construction 
Electrician, Industrial 
Electrician, 
Instrumentation and 
Control Technician 

108 107 113 113 77 

International Brotherhood of 
Electrical Workers, Local Union 1928 

Industrial Electrician, 
Industrial Mechanic 
(Millwright) 

11 8 5 - 

 
 
 
- 

International Union of Bricklayers 
and Allied Craft s Workers Bricklayer 11 11 - 17 16 

International Union of Elevator 
Constructors, Local 125 

Elevating Device 
Mechanic 6 9 12 14 32 

International Union of Operating 
Engineers, Local 721 and 
Construction Management Bureau 
Limited 

Mobile Crane 
Operators 81 55 20 26 34 

Joint Apprenticeship Training 
Committee of Ironworkers, Local 752 

 
Ironworker 
(Generalist, 
Reinforcing, 
Structural/Ornamental)  

51 49 69 104 113 

Labourers International Union of 
North America (LiUNA), Local 615 

Construction Craft 
Worker, Concrete 
Finisher 

    27 

Mainland Nova Scotia J.T.C., Local 
83 Carpenter 69 68 125 123 73 

Millwright and Machine Erectors, 
Local Union 1178 Millwright 26 25 22 21 9 

Nova Scotia Boat Builders 
Association 

Boat Builder, Marine 
Service Technician 17 12 15 20 21 
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JRA Holder Trade 2020-
2021 

2021-
2022 

2022-
2023 

2023-
2024 

2024-
2025 

Recreation Facility Association of 
Nova Scotia Refrigeration Plant 30 35 32 58 42 

Sheet Metal Workers' International 
Association Joint Apprenticeship 
Training Committee, Local 56 and 
Construction Management Bureau 
Ltd. Of Nova Scotia 

Sheet Metal Worker, 
Roofer 25 38 46 59 54 

United Association of Journeymen 
and Apprentices of the Plumbing and 
Pipefitting Industry of the United 
Stats and Canada, Locals 682, 56 

Gasfitter, 
Instrumentation 
Control Technician, 
Metal Fabricators, Oil 
Heat System 
Technicians, Plumber, 
Refrigeration and A/C 
Mechanic, Sprinkler 
System Installer, 
Steamfitter/Pipefitter, 
Welder 

409 422 414 418  
377 

United Brotherhood of Carpenters 
and Joiners of America Joint 
Apprenticeship Training Committee, 
Local Union 1588 

Carpenter 82 109 134 171 158 

TOTAL   1198 1217 1289 1481 1405 
 
 
Table 9:  Apprentices in Joint Registration Agreements with First Nations and Equity 
Organizations 
*Decreases are due to the intentional plan to clean up apprenticeship data. 
(For confidentiality reasons, results of less than 5 have are and represented by a dash (“– “). 
 

Registered apprentices  2020- 
2021 

2021- 
2022 

2022- 
2023 

2023-
2024 

2024-
2025 

Aboriginal Peoples Training & Employment 
Commission (APTEC), 2016 

 
24 

 
25 

 
25 

 
18 

 
18 

Africadian Empowerment Academy (AEA), 2018*  
12 

 
13 

 
11 

 
19 

 
11 

Eskasoni First Nation, 2017  
33 

 
33 

 
35 

 
34 

 
28 

Immigrant Services Association of Nova Scotia 
(ISANS), 2020 

 
0 

 
0 

 
- 

 
- 

 
14 

Membertou First Nation, 2002  
16 

 
16 

 
16 

 
21 

 
15 

Millbrook First Nation, 2018  
- 

 
- 

 
- 

 
- 

 
- 

Paqtnkek Mi’kmaw Nation, 2014  
0 

 
- 

 
- 

 
- 

 
- 

Pictou Landing First Nation, 2011  
9 

 
9 

 
6 

 
5 

 
0 

Potlotek First Nation, 2013  
24 

 
24 

 
23 

 
22 

 
7 

Wagmatcook First Nation, 2013  
7 

 
7 

 
7 

 
7 

 
6 

Waycobah First Nation, 2013  
11 

 
15 

 
15 

 
15 

 
7 

TOTAL 136 142 138 141 106 
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Demographics  
Figure 3 shows the age distribution of registered apprentices in Nova Scotia in 2024-25. 
Apprentices aged 22 are the single largest group at 515, with the median age at 28. Median age 
has decreased from the previous year (34 in 2023-2024).  

 
Figure 3: Age Distribution of Active Apprentices 2024-25 

 
 

Women in Apprenticeship 
In 2024–25, women represent 695 of all active apprentices, or 8.7%, compared to 789 (8.8%) in 
2023–24. While this reflects a decrease of 94 women apprentices, the overall proportion of 
women in the system has remained stable, demonstrating continued representation despite 
fluctuations in total apprenticeship numbers. 

 
Figure 4: Women Apprentices in Nova Scotia – 10 years 
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Equity-Deserving Groups 
Table 10 and Figure 5 reflect representation of equity-deserving groups in the Nova Scotia 
apprenticeship system. In 2024-25, 27.2% of apprentices identified as belonging to an equity-
deserving group. Despite the reduction in the number of active apprentices, the percentage of 
equity-deserving apprentices increased largely driven by persons with disabilities (Figure 5). 
 
Table 10: The Number of Registered Apprentices in Equity-Deserving Groups  

Equity 
Group 

2020-
21 

% of 
Total 

2021-
22 

% of 
Total 

2022-
23 

% of 
Total 

2023-
24 

% of 
Total 

2024-
25 

% of 
Total 

Indigenous 416 5.9% 408 5.5% 438 5.6% 458 5.1% 387 4.8% 
People of 
African 
Descent 

174 2.5% 186 2.5% 188 2.4% 209 2.3% 
 

213 
 

 
2.6% 

Newcomers 178 2.5% 202 2.7% 215 2.8% 341 4.0% 438 5.5% 
Persons 
with 
disabilities  

416 5.9% 481 6.5% 534 6.9% 622 7.0% 
 

933 
 

11.6% 

Other 
Racialized 
Persons 

376 5.3% 389 5.3% 184 2.4% 193 2.1% 
 

210 
 

2.6% 

Equity statistics are generated by self-identification and some individuals select more than one equity group. 

 

Figure 5: Percentage of Equity-Deserving Groups in the Apprenticeship System – 5 years 

 

Employers 
Figure 6 shows the number of new employers in the Nova Scotia apprenticeship system. 
Employers engaged in the apprenticeship system continue to be above average in 2024-2025. 
There was an increase in the previous year due to the new incentives offered to employers. 
 
Figure 6: New Employers in the Apprenticeship System – 5 Years 
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Figure 7 shows the number of employers active in the apprenticeship system. The decrease in 
active employers is a reflection of the strategic focus on actively engaged apprentices. 
Apprentices no longer active were cancelled and therefore the employers are also no longer 
active.  
 
Figure 7: Active Employers – 5 Years 2020-2025 

 

Technical Training 
The number of apprentices enrolled in apprenticeship technical training continues to rise and 
Figure 8 shows a 4% increase from the previous year.  
 
 Figure 8: Technical Training – 5 Years 

  
 
Table 11 shows apprentices in technical training during the academic year. This table also 
includes online and remote training. 
Table 11: Technical Training by Trade (Academic year September 2023 – August 2024) 

Trade Name / Training Number of Clients Attended Classroom training weeks 

Auto Body and Collision 
Technician  56 34 

Automotive Service 
Technician (includes ASEP)* 380 265 

Black Beauty Culture Hair 
Innovator Refresher  

   

Boilermaker 16 3 

Bricklayer 31 23 

Carpenter 244 195 
Cook 30 38 
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Trade Name / Training Number of Clients Attended Classroom training weeks 

Electrician – Construction, 
Level 4 136 151 

Electrician-Construction/ 
Industrial Electrician Level 1, 
2, 3 

438 313 

Electrician – Industrial, Level 4 9 41 
Gasfitter A/B 24 47 

Glazier 14 19 
HDET/TTT/AET* Levels 1,2 
and TTM Level 1 119 92 

HDET /AET* Levels, 3 & 4 and  
TTM Level 3 71 53 

Industrial Mechanic Millwright 105 42 
Instrumentation and Control 
Technician 16 30 

Insulator (Heat & Frost) ** 45 24 

Ironworker Reinforcing 18 15 
Ironworker 
Structural/Ornamental 35 16 

Machinist 19 29 

Metal Fabricator (Fitter) 80 64 
Oil Heat System Technician 31 90 

Plumber 341 196 

Power Engineer 26  26 
Powerline Technician 60 28 

Refrigeration and Air 
Conditioning Mechanic 170 133 

Roofer 16 20 

Sheet Metal Worker 121 68 
Sprinkler Fitter 27 24 

Steamfitter/Pipefitter 127 92 
Truck and Transport Mechanic 
(TTM) Levels 2,4 128 84 

Welder 97 49 

TOTAL 3048 2327 
  *ASEP definition, see Glossary; AET – Agricultural Equipment Technician, HDET – Heavy Duty Equipment 
Technician, TTM – Truck and Transport Mechanic, TTT – Transport Trailer Technician 
 
Some trades in Table 11 have mandatory level exams but are not harmonized. Refer to Phase 1, 
2 and 3 harmonized trades on the NSAA Fact Sheet: 
https://www.nsapprenticeship.ca/sites/default/files/files/NSAA-FactSheet-AAHP.pdf. 
 
Table 12 shows both online and remote apprenticeship training options. These numbers are also 
included in Table 11. Online training is self-paced and remote training is instructor led. 

Table 12: Online and Remote Training 2024-25 
(For confidentiality reasons, participant results of less than 5 are suppressed and represented by a dash (“– “). 

 
Course 
 

Online Participants Remote Participants 
Remote 
Training 

(Total Weeks) 
Automotive Service Technician 55   
Carpenter 36 21 16 
Construction Craft Worker 11   
Construction/Industrial 
Electrician 54 107 279 

Cook 5 - 4 
Gasfitter B 28  41 
Machinist  9 20 
Plumber  38  96 
TOTAL 227 139 456 

https://www.nsapprenticeship.ca/sites/default/files/files/NSAA-FactSheet-AAHP.pdf
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Figure 9 shows that Red Seal examination results have improved over the last year, as more 
learning supports became available to apprentices. While overall pass rates remain below the 
historical average for the full reporting period, this year’s results show an increase compared to 
last year. The pass rate for trade qualifiers remains stable at 47%.  

Figure 9: Percentage of Red Seal Trades Examination Pass Rates – 5 Years  

 

Apprenticeship START Program  
Through the apprenticeship START program employers hire, progress and help their apprentices 
complete their apprenticeship program.   

Table 13: Employers using the START Program  
Employers Using the START Program 2024-25 Number of Employers 

Active Employers  1387 
Active Employers Hiring Equity-deserving Apprentices 539* 

*This number is included in total number of active employers.  
 
Table 14: Apprentices in the START Program  

Apprentices in the START Program 2024-25  Number of Apprentices 

Active Apprentices  1891 
Active Equity-deserving Apprentices*    706 

*This also includes women.  
 
Table 15: Training Levels of Apprentices Supported by Employers in the START Program  

Level of Apprenticeship  Number of Apprentices 
2024-25  

Percentage of Equity 
Apprentices  

Level 1  749 54%  
Level 2  458 33%  
Level 3  401 23%  
Level 4 / IP Exam*  224 20%  
Completions  59 30%  

*IP is the Interprovincial Red Seal endorsement. 
 

Apprentice Progression and Completion  
Provincial Apprentice Progression and Completion Awards are distributed upon the successful 
completion of an eligible level of apprenticeship or of all apprenticeship requirements and help 
cover the costs of participating in apprenticeship training.  
 
In 2024-25, the total combined amount issued to apprentices was $379,500. Of these, 490 
were Progression Awards and 6 were Completion Awards. 
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Table 16: Apprentice Progression and Completion Awards by Trade  
(For confidentiality reasons, results of less than 5 are suppressed and represented by a dash (“– “). 
 

Trade 2020-
2021 

2021-
2022 

2022-
2023 

2023-
2024 

2024-
2025 

Auto Body and Collision Technician(1) 9 8 13 - - 
Automotive Service Technician  68 29 42 45 54 
Automotive Service Technician (SSM) - - - 7 0 
Boat Builder - - 9 - 14 
Carpenter  23 23 65 37 37 
Construction Electrician  69 53 - 66 112 
Elevating Device Mechanic - 12 - 8 9 
Heavy Duty Equipment Technician  - 10 - 6 8 
Industrial Electrician  13 - 13 5 28 
Industrial Mechanic (Millwright)  8 6 - 18 17 
Instrumentation and Control Technician 13 - - - - 
Machinist - - 5 - 7 
Marine Service Technician - - - - 7 
Plumber  23 34 - 67 73 
Power Engineer  8 - - - 6 
Powerline Technician 11 8 - - 9 
Refrigeration and Air Conditioning Mechanic  14 33 5 41 29 
Sheet Metal Worker  6 - 36 - 18 
Steamfitter/Pipefitter  11 - 9 6 24 
Truck and Transport Mechanic  43 25 22 27 36 

TOTAL 325 264 350 360 496 

 
Tables 17 and 18 list the number of apprentices and trade qualifiers who have attained 
Certificates of Qualification over the past 5 years. For the first time, over 1000 people were 
certified in the 2024-2025 fiscal year.  

Table 17: Certificates of Qualification Issued to both Apprentices and Trade Qualifiers  
(For confidentiality reasons, results of less than 5 are suppressed and represented by a dash (“– “).  
 

Construction Sector  2020-
2021 

2021-
2022 

2022-
2023 

2023-
2024 

2024-
2025 

Blaster 16 8 9 16 14 
Boilermaker 5 11 - 5  
Bricklayer - 7 10 - 12 
Carpenter 39 43 41 58 49 
Concrete Finisher  - -   
Construction Craft Worker   - - 63 
Construction Electrician 98 150 143 109 148 
Drywall Finisher & Plasterer    -  
Elevating Device Mechanic -     
Elevating Device Mechanic A  - - - - 
Elevating Device Mechanic B  - -   
Gasfitter A - - - - - 
Gasfitter B 10 20 14 23 28 
Glazier -  - -  
Insulator (Heat and Frost) 20 20 15 12 8 
Ironworker (Reinforcing)  26 10 8 9 
Ironworker (Structural/Ornamental) 5 13 5 - - 
Mobile Crane Operator - - - - - 
Oil Heat System Technician 7 12 12 - 9 
Painter and Decorator -  5   
Plumber 38 43 57 69 77 
Powerline Technician 22 17 - 24 12 
Refrigeration & A/C Mechanic 14 17 41 45 35 
Roofer  - - - - 
Sheet Metal Worker 7 8 21 10 21 
Sprinkler Fitter 6 9 6 12 7 
Steamfitter/Pipefitter 13 30 15 17 40 
Tilesetter   -   
Welder* 17 28 44 42 45 

TOTAL 326 472 472 473 
 

587 
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Industrial Manufacturing Sector  2020-
2021 

2021-
2022 

2022-
2023 

2023-
2024 

2024-
2025 

Boat Builder - 7 - - - 
Cabinetmaker - - - - - 
Communications Technician     -  
Farm Technician   7 -  
Industrial Electrician 16 18 45 25 19 
Industrial Mechanic (Millwright) 21 6 52 30 27 
Instrumentation and Control Technician - 7  - 12 
Machinist - 9 - 7 9 
Metal Fabricator (Fitter) 6 28 31 15 60 
Tool and Die Maker    -  
Welder* 17 28 44 42 45 

TOTAL 68 104 186 133 
 

175 
 

Motive Power Sector  2020-
2021 

2021-
2022 

2022-
2023 

2023-
2024 

2024-
2025 

Agricultural Equipment Technician     - 
AST- Service Centre Technician     34 46 
Auto Body and Collision Technician 5 17  7 18 
Automotive Glass Technician    -  
Automotive Service Technician 92 63 87 53 90 
Heavy Duty Equipment Technician 10 5 25 13 13 
Motorcycle Mechanic - 5 - 5 - 
Parts Technician *  - - - - 
Recreation Vehicle Service Technician     20 
Transport Trailer Technician  - 9 - 5 
Truck and Transport Mechanic 33 40 30 58 55 

TOTAL 145 132 158 174 
 

253 
 

Service Sector  2020-
2021 

2021-
2022 

2022-
2023 

2023-
2024 

2024-
2025 

Appliance Service Technician   -  - 
Baker - - - - - 
Black Beauty Culture Hair Innovator   - - 10 
Cook 12 16 13 18 26 
Hairstylist 8   13  
Landscape Horticulturalist  9 7 -  
Parts Technician *   - - - 

TOTAL 21 27 26 41 
 

39 
 

*Welder is included in both the Construction Sector and Industrial Manufacturing Sector. Parts Technician is included in both the 
Motive Power Sector and the Service Sector. 
 
 
Table 18: Total Certifications by Sector  

Total Certifications by Sector 2020- 
2021 

2021- 
2022 

2022- 
2023 

2023-
2024 

2024-
2025 

Construction Sector 326 444 444 473 587 
Industrial Manufacturing Sector 68 104 186 133 175 
Motive Power Sector 145 132 158 174 253 
Service Sector 21 27 26 41 39 

TOTAL 560 707 814 821 1054 
*Welder is counted only once in this table even though it appears twice in table 17. 
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