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The Journeyperson
Financial Incentive Program

PROGRAM DESCRIPTION

The Journeyperson Financial Incentive Program is an
annual program that supports and recognizes
journeypersons for the vital role they play as primary

KEY BENEFITS

The program has several benefits for apprentices,
journeypersons and employers, including more
effective mentoring and training that will influence the

trainers within the apprenticeship system. The purpose of following:
the program is to encourage more journeypersons to take
an active role in mentoring apprentices, and to increase e Support recruitment and retention efforts for

the number of apprentices progressing and becoming
certified journeypersons.

INCENTIVE HIGHLIGHTS

e $2,500 taxable financial incentive to journeypersons
for every apprentice who progresses

e Up to five journeypersons can be nominated per
apprentice

e Journeypersons can receive incentives for multiple
apprentices

e Free mentoring training for eligible journeypersons

e Direct payments to eligible journeypersons

NOMINATION PROCESS

Employers are sent an annual report from the Nova Scotia
Apprenticeship Agency containing a list of apprentices who
progressed in the last academic training year and asked to
nominate up to five journeypersons for each apprentice.

MENTORING TRAINING

Mentorship Matters, Introduction to Mentorship, is a 90-
minute, self-directed module, delivered virtually through
SkillPlan and is available for free to eligible journeypersons.

CONTACT US

For more information, contact the Nova Scotia Apprenticeship Agency:

= apprenticeship@novascotia.ca
. Halifax Office: (902) 424-5651
. Toll Free (NS): 1-800-494-5651

employers

Provide professional growth opportunities for
journeypersons

Strengthen the transfer of knowledge and skills
from journeyperson to apprentice

Demonstrate commitment to apprentices’ training
and development

Reduce downtime and rework, and improve task
efficiency

Promote compliance of health and safety
procedures and proper use of PPE

Create a workplace learning culture, increasing
morale and job satisfaction

JOURNEYPERSON ELIGIBILITY

To be eligible, journeypersons must:

Be Red Seal Endorsed and/or hold a Certificate of
Qualification in the same trade as the apprentice
Have completed approved mentoring training

Be actively engaged in the advancement/training of
apprentices and nominated by their employer

Be working for the same employer as the
apprentice at the time of nomination

Be working and residing in Nova Scotia
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