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Introduction

Objectives

The Journeyperson Financial Incentive Program provides support and recognizes
journeypersons for the vital role they play as the primary trainers within the apprenticeship
system. The overall objective of the program is to encourage more journeypersons to take an
active role in mentoring apprentices, and to increase the number of apprentices progressing
and becoming certified journeypersons.

Program Description

The Journeyperson Financial Incentive Program was announced on October 315t, 2023, as
part of the Government of Nova Scotia’s Actions for Growing the Skilled Trades. To meet the
current labour demands the province plans to add up to 5000 more apprentices to the system
and certify 1000 journeypersons per year over the next three years, therefore, building
capacity and increasing the number of certified skilled trades professionals training and
mentoring apprentices is crucial.

Definitions
1. Apprentice Progression

An apprentice is considered to have successfully progressed when they have successfully
completed a level of their apprenticeship program, which includes technical training, applicable
examinations and have the required hours for the level.

2. Actively Engaged

Actively engaged refers to a journeyperson who invests time in training and mentoring
apprentices and demonstrates a willingness to transfer their trade knowledge and skills.

3. Journeyperson

A skilled trades professional who has successfully obtained a Certificate of Qualification in a
designated trade. If you hold a Certificate of Proficiency, please contact the Agency.

4. Certificate of Qualification
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A certificate issued to an individual who has successfully completed an apprenticeship
program or has met all the requirements of a trade and has attained the prescribed pass mark
on the certification examination to qualify as a journeyperson in that trade.

Incentive Amount

For each level an apprentice progresses, a financial incentive of $2,500 will be equally
distributed amongst eligible journeypersons nominated by the employer that supported the
apprentice’s progression, up to a maximum of five (5) journeypersons per apprentice.

For example, if one journeyperson is nominated and meets all the eligibility criteria, they will
receive a payment of $2500. If five (5) journeypersons are nominated and all are deemed
eligible, each will receive a payment of $500.

The journeyperson must meet all eligibility criteria to receive the incentive.

Note: Incentives are paid for the most recent training year (August — July) and cannot be
backdated to previous years.

Eligibility
For every apprentice that progresses to the next level of their apprenticeship, employers can

nominate up to five (5) journeypersons within the same workplace that helped train, mentor
and support the progression of the apprentice.

To be eligible journeypersons must:

e be Red Seal Endorsed and/or hold a Certificate of Qualification in the same trade as the
apprentice they are mentoring,

¢ have completed approved mentoring training,

e be actively engaged in the advancement/training of apprentices and nominated by their
employer,

e be working for the same employer as the apprentice at the time of nomination, and

e be working and residing in Nova Scotia.

Note: Journeypersons who are also employers and are enrolled in the Apprenticeship START
Program are not eligible for the journeyperson financial incentive. However, the
employer/company owner can nominate other journeypersons within the same business for the
incentive.
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Journeyperson Financial Incentive Program Nominations

How nomination works

Employers who have active apprentices registered with the Nova Scotia Apprenticeship
Agency (NSAA) will be contacted each year with a list of their apprentices who successfully
progressed a level in their apprenticeship program between August and July. They will be
asked to nominate up to five (5) journeypersons (per apprentice) who supported the
apprentices progression.

Mentoring Training

Mentoring training is a key mandatory eligibility requirement of the Journeyperson Financial
Incentive Program, and journeypersons will be required to complete approved mentoring
training to receive the financial incentive.

Mentorship Matters

Introduction to Mentorship, a training module of the Mentorship Matters suite of courses, is an
approved mentoring training course. It is a 90-minute, self-directed module, delivered virtually
and offered through Skill Plan.

Mentorship Matters is offered at no cost to certified journeypersons in Nova Scotia. This
course is made possible through a partnership between the Nova Scotia Apprenticeship
Agency and SkillPlan.

To access the course, eligible journeypersons must first complete an Application Form on our
website.

Access to Skill Plan and the training module will only be granted after you receive a
confirmation email. Please do not attempt to access Skill Plan prior to receiving this
email.

Incentive Payments

Journeypersons nominated by their employers and who are deemed eligible will receive the
incentive payment directly. Cheques will be mailed to the address provided on the nomination
form.
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Taxable Income

Financial incentives paid through this program are considered taxable income and must be
reported to the Canada Revenue Agency (CRA). Individuals should contact the CRA directly at
1-800-959-8281 to discuss any concerns they may have regarding the impact of the financial
incentive on their individual taxes.

Contact Us
For more information, contact the Nova Scotia Apprenticeship Agency:
D apprenticeship@novascotia.ca
\ Halifax Office: (902) 424-5651
\ Toll Free (NS): 1-800-494-5651
& TRADESPERSON SUPPORTS | Nova Scotia Apprenticeship Agency

(nsapprenticeship.ca)
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